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WELCOME

‘SOCIAL
DISTANCE’
doesn’t mean we aren’t together.
Welcome to our Autumn edition of Breakout.
This is the second edition of Breakout to be published in the midst of the
Covid-19 pandemic, and I continue to hope and pray that you are safe and well.
During the last three months, we have started to see some changes in the lockdown
rules, and this has enabled the country to start making small steps to get back to some
kind of normality. We are now able to visit each other, go shopping, and embrace our
loved ones – whilst still acknowledging social distancing. Even though social distancing
can be really difficult, and is still out of the norm, it is enabling us to be together again.
Now, more than ever before, we need to be kind to one another, understand one another,
and keep supporting one another – we are in this together.
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I have had the privilege to oversee communications for the Trust over the last six months,
and I am now delighted to hand over the reins to our new Head of Communications,
Ali Hancock, who you will hear more from in this magazine. As Head of Fundraising I will
not be going far and will continue to support Ali and wish her all the best in her new role.
In this edition you will also hear from our CEO, Tracy Wild, and our Grants and Events
Manager, Sophie Sweatman. They’ll share some insight on how we as a Trust can
continue to navigate our way through this pandemic, support our frontline teams and
stand strong together during this time of need and uncertainty.
As Head of Fundraising, my team and I have been overwhelmed by your continued
support and response to our PPE appeal. We take it in turns to visit the office to open
the mail and it has been emotional but lovely to read your good wishes and messages
of support to the staff and clients. On page 10 we share our heartfelt thanks to you all
for journeying with us and being part of the vital work we deliver.
Take care of one another, and I look forward to speaking to you
again at Christmas.

Dee

Dee Spurdle
Head of Fundraising
Langley House Trust
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CORONAV
4

Our CEO Tracy Wild provides
an update on how your
support is helping Langley
House Trust staff and
beneficiaries to manage during
these challenging times.
Since writing to you in the last edition
of Breakout, the Coronavirus pandemic
is not over but we are past the peak of
the first wave. I sincerely hope and pray
that we will not experience a second or
third wave of infections. The Coronavirus
taskforce that I spoke about last time still
continues to meet; it consists of all our
senior managers, with the addition of
one Trustee who brings her
considerable experience from the NHS.
We now meet weekly, but we often
update each other through emails and
phone calls in-between.
Personal Protective Equipment
We are thankful for your generous
financial support in helping us buy much
needed Personal Protective Equipment
(PPE). I am pleased to report that we
have been able to provide a steady
supply of masks, face shields, aprons and
gloves to all our staff. Although we have

seen an easing of restrictions out in the
community, the requirement for our staff
to wear face masks has not changed and
for some client interactions higher levels
of PPE are required (such as face shields,
aprons and gloves). So, the need for a
constant supply continues.
Andy Tollett, our Head of Property and
Housing, is regularly contacting suppliers
to secure appropriate PPE and send it out
to projects. We have a traffic light system
that monitors PPE and anti-bacterial gel
quantities at each site (something I never
thought I would monitor as CEO!). As I
write this, the general public have just
been informed that they will need to wear
face coverings when entering shops from
24 July. This may put up the price of the
products we need to secure on a weekly
basis, including moisture resistant masks
that are certified to a certain grade.
Implementing Guidelines
Our staff and clients have been brilliant.
Our staff (a.k.a our Heroes) have continued
to come to work and deliver the service
they are so passionate about, which is
to care for and support our clients. Our
clients in the main have complied with
government advice and we have worked
hard to develop their understanding and
willingness to follow the rules – not just for
the safety of themselves but for others.

Update
update

I am pleased to report that to date we
have had no outbreaks of Coronavirus at
any of our projects. Of course, this does
not mean that individual clients or staff
members have not contracted and been ill
from Coronavirus. However, we have not
had two or more cases at the same time
within any of our hostels or care homes.
This is something to be truly thankful for,
and we do thank God for this.
We have been quick to respond to
a client or staff member taking ill with
symptoms. We identify who they have
been in contact with at work and ascertain
where and when they were last in the
project. When appropriate, we have
purchased ‘fogging’ for the project –
which is when an outside agency comes
in and sprays ‘fog’ in the chosen areas
which kills off the virus from surfaces
including soft furnishings.
We also have ensured that clients are
tested when they return from hospital,
which helps us minimise the risk of
bringing the virus into the house. Our
positive statistics go against the trend,
as other care and support providers
have experienced outbreaks with
devastating results.
The Future
As we look to the future, we will continue
to advise staff and clients promptly

CEO

VIRUS

FROM

the

“We have had
no outbreaks
of Coronavirus
at any of
our projects”

on any updates or changes to the
government guidance. We are also busy
updating risk assessments, using up to
date research, for every staff member to
ensure we identify vulnerabilities so we
can take actions to protect them from
becoming ill.
We are also planning ahead by
reviewing a variety of risks and looking
at how best we can mitigate their impact.
Although we pray a second or third wave
of the pandemic does not occur, we want
to ensure we are ready.
I hope you have found this update useful.
We are happy to respond to any questions
or comments you may have. Please do
write to us at the normal address, or email
t.wild@langleyhousetrust.org. I would like
to finish by thanking all our supporters
for the encouragement and generous
well wishes, prayers and financial support
– it means so very much to us. We will
get through this
pandemic and we
are learning so
much through
the experience.
Keep safe and may
God bless you and
your loved ones.
Tracy Wild CEO
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New

BEGINNINGS
Ryan’s* life has not been easy, but, thanks to the support
of our great team at Longcroft, he’s now settled, has a
good job and is looking forward to the future.

We are always thrilled when a client overcomes their challenges and
moves forward with their life in a positive and crime-free way. Ryan’s*
journey with the Trust was not without its difficulties, but he has worked
hard and made strides towards a really positive future. Ryan* was kind enough
to share some of his story with us.
Describe your life before you came to Langley House Trust?
Life before coming to Langley was extremely difficult due to being in care, and then being
in custody for a very long time. I had to go through a very long process involving hours and
hours in parole hearings and trying to find the right support for me upon release.
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How did you feel when you first came into contact with the Trust?
When I first arrived at the project, I was very anxious as my sentence was coming to an
end and things did go wrong as I wasn’t ready. I then moved to another Langley project,
Longcroft, and at first it was hard due to being away from family and friends, but then things
drastically changed for me in a positive way.
How has Longcroft impacted your life?
My time at Longcroft was a positive experience, as they helped me turn my life around
completely to the point of me now living fully independently in the community, with support
from agencies. I honestly can’t thank them enough. I am still in regular contact with them,
and I hope to be able to one day become a volunteer at the project.
What particular challenges have you overcome?
Mainly managing money and maintaining my bedroom, especially since lockdown and
moving into my own accommodation.
What are some of the positive things in your life now?
I have a girlfriend who I am extremely happy with and I am very settled. I’m enjoying
working in a bar and enjoy taking gig photos when I go to gigs.
Do you have any hopes for the future?
I aspire to be a gig photographer and want to still have a stable relationship and maintain
my support network. I want to take this opportunity to thank Longcroft and Langley House
Trust for all the hard work they have done with me and the residents that are there.

*We’ve changed the name to protect his identity.

INTERVIEW

S
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“They helped
me turn my life
around completely”

Introducing

MARIPOSA
HOUSE

Langley House Trust is delighted to launch its first female
project in partnership with Oxleas NHS Foundation Trust.
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What is Mariposa House?
Mariposa House is a 10-bed, 24 hour
supported accommodation commissioned
by the South London Partnership (SLP), for
women who are moving on from secure
conditions to live in the community. The
project is a joint partnership between
Langley House Trust and Oxleas NHS
Foundation Trust (on behalf of the SLP).
Through Mariposa House, we want
to deliver the highest standard of
community care, help women transition
to independent living, and reduce the
amount of time they have to stay in
hospital. Working in unison with our Oxleas
colleagues, we want to help these women
experience better mental health, wellbeing
and social inclusion.

What are some of the project’s
biggest challenges?
The ongoing global pandemic has certainly
been a challenge; it has impacted some of
our plans to help the women take part in
volunteering and education opportunities.
There’s also the challenge of transitioning
from a secure setting into the community.
With the change of environment come new
challenges and expectations and that can
be difficult.
What benefits will the project bring?
We are really proud that this is the first
female project for the Trust. This shows
great progress and represents an
opportunity to provide a much-needed
service for women who have often

Meet our Mariposa House Project Manager
Tunde Abdulazeez is our new Project Manager at
Mariposa House and brings with him a whole wealth of
experience from his work in the NHS.

“I worked at the Royal Brompton and Harefield
Hospital as a Rehabilitation Specialist within a multidisciplinary team that included medical and allied
health professionals. My role was to help patients to
maintain mobility and functionality with the primary
goal of aiding and improving quality of life.”
Tunde Abdulazeez, Project Manager at Mariposa House

SERVICES

“We hope this
initiative will inspire
more femalefocused projects”
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Mariposa House

been ignored. As women transition from
Mariposa House to live independently, we
hope this initiative will inspire more femalefocused projects for us as a Trust and
within the health and social care landscape
as a whole.
Why did you want to work
for Langley House Trust?
Funny enough, I only heard of the Trust at
the beginning of this year, which isn’t an
indictment, it just happened as ordained.
I love the Trust’s ethos and mission. I was
attracted to the idea of helping people to
live crime free lives. It also helps that the
Trust has a Christ-led approach whilst also
welcoming people of all faiths and none.

Personally, I needed a new challenge after
working in the NHS for almost five years
and this project sounded very appealing
to me.
What are you most excited about
in your role of Project Manager?
The idea is to be of service – that’s
what keeps me going. There’s a great
opportunity to develop and work within
a team that helps the women in their
pathway. I have always wanted to
contribute to causes that touch lives in a
positive way and that helps groups that are
often marginalised. I’m also excited by the
idea of ‘learn, unlearn and re-learn’ and I
believe the principle can be applied even
in a trauma informed environment.
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Our

HEROES

Heroes comes in a variety of guises and in this edition of Breakout
we want to celebrate our heroic supporters – you. Over the past
few months, you have been the silent heroes ensuring our
frontline teams can continue their vital work.
In our last edition of Breakout magazine,
we dedicated a section to ‘Our Heroes’,
where we talked about our fantastic
keyworker staff and our clients, who
have all pulled together to stay positive
during the pandemic. Over the last few
months, it has been incredibly apparent
that Langley’s heroes come in many
different forms. In this edition, we would
like to honour YOU – our supporters
and our heroes.

PPE Appeal
As you may know, we usually launch
two appeals each year and are always
very grateful for your generous
donations. However, this year we
launched a third appeal – an urgent
request for PPE in the midst of the
pandemic. It is safe to say none of us
were expecting the response we got!
You have blown us away with your
kind donations and your sincere well

Prayers and Well Wishes
Thank you also to those who have been
in touch with us during this time to offer
prayers, thoughts, and well wishes. Your
support and friendship to the Trust is so
warmly welcomed, especially in times of
adversity. It has been encouraging to all
of us to know that we have friends from all
over the nation (and beyond), keeping us
in their hearts and minds.

We have randomly selected
just a few generous
supporters to give a big
special ‘thank you’ to:

HEROES

wishes to our staff and clients. So far, we
have raised more than £11,000, and we still
have donations coming through!
We are amazed and humbled to
have witnessed the support rolling in.
By responding to this appeal, you have
helped keep our staff safe and ensure they
can continue providing high quality levels
of care and assistance to our clients, many
of whom would have had no other help
during the pandemic.
We’d like to take this time to say “thank
you so very much” to all of you who
donated towards this appeal. We always
aim to reach out to every individual to
thank them personally, but in the spirit of
celebrating our heroes, we would like to
thank you publicly too.

Thank you to Terence and
Eileen Jobling for your generous
donation and for your support over
many, many years! We very much
appreciate your regular kindness
to Langley and look forward to
speaking to you again.
Thank you to Mr V Keene for
another generous donation, and for
your involvement with and support
for the Trust. Mr Keene has been a
supporter of the Trust for more than
40 years and came to know about us
when the Trust took over a project in
Coventry, of which he was previously
the Chairman. Mr Keene has been
a fantastic friend to Langley, and we
are incredibly grateful for him.
Thank you to Rev. Steve Wallis
for your kind donation and your
ongoing support. Steve and his wife
have both worked for Langley in
various roles, including managing
one of our projects.
We would love to feature you, our
supporters, more regularly in our
magazine to celebrate all that
you do for the Trust. If you
have an interesting story
about how you have come
to know Langley, please do
get in touch.
Thank you once more to
all of you, our heroes.
Sophie Sweatman
Grants and
Events Manager
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NOT JUST
SURVIVING

THRIVING

Like so many organisations, we have
been affected by the Covid-19 pandemic
not just as an employer but also as a
provider of care services to individuals
who are already vulnerable. Over the
past 16 weeks or so, we have undertaken
a remarkable journey at Langley and it
seems right to pause and reflect on this
time with you. We didn’t want to stumble
our way through this season and merely
survive. Our aim was to bring our staff
together to take control of those things
that we could and, in many respects, we
have thrived.
So many of the conversations we
have had with staff across all grades and
functions within our organisation have
touched on mental health and wellbeing.
These are conversations our staff are
also having with our clients as well. It is a
really important topic to keep at the front
of our thinking as we manage the day to
day practicalities and actions required to
keep everyone safe. At Langley, we are
just as interested in keeping our staff and
clients emotionally and mentally ‘safe’ as
we are in addressing their physical needs.
Care is a key component of what we offer,
and that encompasses every aspect of an
individual’s life.
God’s Provision
The first thing to share is that we have
consistently bucked the national trend in
regard to our Covid-19 cases and for this
we are very grateful. At the time of writing
(13 July 2020), Langley has seen 21 clients
showing Covid-like symptoms, which
represents just 5% of our client group. We
have had no confirmed cases (although
testing could not be administered in all
cases) or deaths.
Our staff profile is similarly robust
with very few cases of symptomatic

staff. We have appreciated staff taking
a responsible approach to self-isolating
as recommended by the government.
As a Christian organisation, we believe
in the power of prayer and have seen
God’s favour over us at this time. We
are not complacent by any means.
However, we believe that when we root
our decision-making in prayer and ask for
God’s wisdom to walk us through these
immensely challenging times, then we
experience God’s grace. With His help, we
are able to do all that is within our abilities,
knowing that He will not abandon us to
foolish choices.
Fear is an understandable response,
but it is also a terribly crippling emotion,
unlikely to prompt clear decision-making
in a crisis. Our experience has been that
God has strengthened our leaders across
Langley so that fear does not take hold.
Keeping Everyone Safe
So, what have we been able to do in
response to this situation? Our starting
point is, as always, our incredible staff. At
Langley, we have a team of people who
come to work with us primarily because
they care about our clients, and because
they tend to share our values. We would
be nothing without our frontline workers
who operate our 24/7 services safely
and have ensured that our clients are
protected and supported during this
period of uncertainty.
The different stages that the virus may
yet go through is largely unknown, but we
continue to take proactive steps to ensure
that the mental health and wellbeing of our
staff and clients is prioritised. This enables

“Wellbeing meetings are being
established across the Trust”

HOT TOPIC

Our staff have been working harder than ever to help support
and protect our clients. Together we’ve developed new ways
of working that are reaping benefits for everyone.
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us to stand fast to deliver the medium to
long-term strategy that will be needed.
We support our staff because we care
for them, but equally we understand
that nurtured staff are more likely to be
equipped to care well for our clients. We
have received a number of messages and
cards from clients who have seen the extra
mile that their key workers and managers
are going on their behalf and want to
thank them. These testimonies are so very
encouraging, and this was borne out at our
recent National Client Group, where, three
times a year, client representatives have
the opportunity to engage with managers,
senior leaders and Trustees. Once again,
Zoom needed to be deployed but worked
very well and the opportunity to hear our
clients’ voice was, as always, invaluable.
Clients spoke about the variety of
activities their projects and services
had developed, ranging from additional
art activities to Zumba in the garden,
cafés at home, movie nights, games
sessions, socially distanced barbeques,
gardening, tuck shops – so many ways
of providing safe, constructive options to
occupy clients’ time and thoughts. Clients
spoke very honestly about the fears they
carried and the way that staff had made
themselves available to talk those through
and provide additional support as needed.
Supporting Staff
When it came to supporting our staff, we
were able to turn potentially stressful
working environments into positive ones.
We split our frontline delivery teams into
two, so that there would always be one
team within our projects and services,
whilst retaining one working remotely.
Communication with our staff and
clients has been a strong feature for us
throughout this time. A vital component of

“We are not complacent
about the future, but we
do remain hopeful”

this has been thanking these great people.
We’ve done this in a variety of ways: via
our CEO’s YouTube updates; through
written communications; by sending each
project chocolates and hand cream (to
combat the effects of hand sanitiser!); and
by giving each individual staff member a
basket of fruit and a gift voucher.
We have also provided staff with
plenty of opportunities to share their
experiences, concerns and ideas with
us. Through our increased number of
prayer meetings, we’ve invited those who
wish to pray to do so in community with
colleagues and senior managers. Coffee
catch ups and team meetings via Zoom
have also helped to ensure that we as a
team stay connected.
Focus on Wellbeing
An increasing number of our team are
working in isolation, and we recognise the
impact this can have on their mental health
and wellbeing. During March and April, the
executive team dialled into project team
meetings to speak with staff directly and
informally, and to answer any questions
and concerns about our approach.
Wellbeing meetings are being established
across the Trust to enable managers to
review any concerns specifically around
mental and emotional health and invite
the right conversations. At the start
of lockdown, we swiftly established a
hardship fund, to support those within the
staff group who are experiencing financial
difficulties during this time.
This time in our history has brought all
manner of unknowns. It has also prompted
some remarkable opportunities to
celebrate our commitment to caring for our
clients and staff, securing across Langley
a safe and healthy transition into the next
phase. We see evidence of this on a daily
basis and, while we are not complacent
about the future, we do remain hopeful –
hopeful and very grateful.
Ali Hancock
Head of Communications

Every year as a Trust we publish our Annual Review which reflects
on our achievements over the past year and includes details of
our accounts, our projects, and much more. It is a way to keep our
supporters, our stakeholders, and other organisations within our
sector informed of what we have been up to.
Usually we hold an Annual Review
Launch at the House of Lords, hosted by
our wonderful patron Lord Ramsbotham.
It’s a fantastic event, and something we
very much look forward to.
However, this year, due to Covid-19,
we’ll be holding an online launch –
something we have never attempted
before but are really looking forward to!
We hope to bring you an informative,
engaging, reflective, and interactive
launch that is accessible to each and
every one of our fantastic supporters.
2020 has certainly been a rollercoaster
year for many of us. We have all had to
adapt to new ways of living and working
and, as we have spoken about previously,

many of our staff and clients have gone
to extraordinary lengths to ensure we can
continue our work safely and effectively.
The launch will be a time to reflect on how
our ‘heroes’ have stepped up and gone
above and beyond during this time.
We would love you to join us
for the launch and celebrate our
achievements with us! Please email
info@langleyhousetrust.org and we will
keep you up to date with the plans for
the event.
Watch this space!
Sophie Sweatman
Grants and Events Manager

EVENTS

&
Annual
Review Launch
NEWS
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PLEASE UPDATE
YOUR DETAILS!
As you may be aware, we love to keep in touch with our supporters,
and, where possible, say a personal thank you for all of your support.
We usually do this by sending letters, but as the world changes and
we see the impact of climate change more clearly, we would love to
be more environmentally friendly.
Therefore, please do let us know if you have an email address and are happy for us to
email you instead of writing to you. Similarly, if you prefer to be contacted by phone,
please do let us know.
However, if you don’t have an email address, or just prefer getting mail from us – don’t
worry. We love writing letters and it’s nice to have a personal touch. We’ll continue to send
letters, signed and sealed with love!
Please tick the boxes below to let us know how you’d like us to contact you:
Telephone
16

Email

Post

Please update your contact details below:
Name:

Address:

				Postcode:
Email:

Telephone:

Alternatively, please tick this box
if you do NOT wish to receive any personalised
correspondence from us. Thank you!
Please return this form to us in the envelope provided. Or send it to:
Langley House Trust, 3&4 The Square, Manfield Avenue, Walsgrave, Coventry, CV2 2QJ

SUPPORT the Trust

GIVING

Ways to

If you would like to continue to support us through these uncertain
times, there are many ways in which you can do so.
BECOME A REGULAR GIVER

Register and donate £10 a month via charitycheckout.co.uk
or set up a standing order. Bank details: Langley House Trust.
Sort code: 12-13-55. Acc No: 00442022

VINTAGE GIVING

Donate old and vintage items to help raise money for Langley House Trust.
www.vintagegiving.com/en/langleyhousetrust

DONATE WHILE YOU SHOP

Sign up to Smile Amazon and Easyfundraising and they’ll make donations to Langley
House Trust for every purchase you make, at no cost to you.
Visit www.smile.amazon.co.uk and www.easyfundraising.org.uk to find out more.

LEAVE A LEGACY

Fast forward with me to 2050 when Covid-19 is a distant memory! By now Langley House
Trust will have helped thousands more people to break addictions, overcome mental
health issues, live crime-free and become part of society again.
This is a future we’re working toward, but to get there we need your help. We need
investment, not just for the here and now, but for the years ahead. Are you able to help us
achieve this?
When you make a gift to Langley House Trust in your will, you will be investing in the
future. Your support will help us to achieve our vision of a safer society where there are
fewer victims of crime and hope is restored to our communities.
We have partnered with the award winning CO.OP legal services to provide
you with a discounted will-writing service. If you would like to speak to a legal
advisor at CO.OP please call 0330 606 9634 quoting LANGLEYHT or visit
www.co.oplegalservices.co.uk/making-a-will
Please do let us know if you are considering leaving us a gift so we can personally
thank you.
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PAUSE

forTHOUGHT

Lessons from

LOCKDOWN
 hen God said, ‘Let us make humanity in our image, in our
T
likeness, so that they may rule over all the creatures on earth.’
27
So God created humanity in his own image in the image of
God he created them male and female he created them.
26

Genesis 1.26-27
Back in April someone said lockdown would bring to light that which we
don’t often see, and those things we often try to hide. My own experience
has been to see that yes, I am made in the image of God and that is amazing.
I’ve also seen that I am very human indeed! And I need God’s presence and
power in my life if I am to live out His imprint on my life.
18

Here are five things I re-learnt in lockdown.
God is creative – it’s the first story in the Bible! I hassled my mum for a copy
of a recipe she’d photocopied from a cereal packet years ago and made
some Holiday Fruit Slices!
God is relational – again, early in the Bible we see God is three persons,
and I’ve enjoyed using Zoom to connect with people around the country
and across the world.
God is present – as soon as I could, I went on socially distanced walks
through empty London streets with people I treasure.
God is giving – and it was possible to give gifts and send cards on birthdays.
I’m so grateful our post office stayed open throughout and, begrudgingly,
quite grateful for Amazon!
God is divine – Obvious really! But through the gift of his Holy Spirit He
reaches into my life and through the gift of prayer I reach into Him and I’ve
enjoyed deepening my prayer life through lockdown.
So, through cooking, keeping in touch, walking and talking, giving and
reaching out in prayer, the last few months haven’t been all bad and my
faith in Jesus has led to a new vision of God.
Rev Andy Rider National Chaplain
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Gift Aid is reclaimed by the charity from the tax you pay for the current tax year. Your address
is needed to identify you as a current UK taxpayer. Please notify the charity if you: want to
cancel this declaration, change your name or home address, no longer pay sufficient tax on
your income and/or capital gains. If you pay Income Tax at the higher or additional rate and
want to receive the additional tax relief due to you, you must include all your Gift Aid donations
on your Self-Assessment tax return or ask HM Revenue and Customs to adjust your tax code.

* I am a UK taxpayer and understand that if I pay less Income Tax and/or Capital Gains Tax
than the amount of Gift Aid claimed on all my donations in that tax year it is my responsibility
to pay any difference.

Signature:					Date:

I am a UK taxpayer*. Please treat this and all my future
donations to Langley House Trust as Gift Aid donations.

Boost your donation by 25p of Gift Aid for every £1 you donate.
This additional contribution will make a huge difference to the lives
of people who are seeking to live crime-free. All you need to do is
complete your details, along with your signature, and tick the box to
tell us that you’re a UK taxpayer.

GIFT AID

If you would like to give a regular gift, please visit our website
www.langleyhousetrust.org and click on donate now to sign up
to regular giving – it’s that easy.

Send a cheque: made payable to Langley House Trust

Give online: www.langleyhousetrust.org

Please accept my gift of £

Please return this form to us in the envelope provided.
Or send it to Langley House Trust, 3&4 The Square, Manfield Avenue, Walsgrave, Coventry, CV2 2QJ

You can read our full privacy policy at www.langleyhousetrust.org/privacy-policy

We take your privacy seriously. Langley House Trust will never sell your data or share it with
another company or charity for marketing purposes. You can change the way we contact you
at any time by contacting Langley House Trust at langleyhousetrust.org/contact-us/ or email
info@langleyhousetrust.org

Telephone:

Email:

				Postcode:

Address:

Name:

to Langley House Trust

MY GIFT

“Coming together is a beginning.
Keeping together is progress.
Working together is success.”
HENRY FORD

Langley House Trust is an innovative Christian charity that provides
specialist housing, programmes and support services in the
community, and targeted advice in prisons for offenders seeking to
live crime-free. Since 1958 we have earned an enviable reputation
for reducing reoffending with proven results.
The Langley House Trust Group includes the Kainos Community and
Clean Sheet initiatives. Kainos runs Challenge to Change, a pioneering
prison wing community and post-release mentoring programme. Clean
Sheet helps people with convictions to find sustainable employment
after prison.
Regardless of a person’s history, our passion is to change every life
for the better, working with people of all faiths and none.
LANGLEY HOUSE TRUST
Helping People to Live
Crime-Free Lives
Langley House Trust
PO Box 6364 Coventry CV6 9LL
T: 03330 035025
E: info@langleyhousetrust.org
www.langleyhousetrust.org
Twitter: @LangleyHseTrust
Registered Charity No. 1146304
Company No. 7888191

KAINOS COMMUNITY
Challenge to Change
Kainos Community
PO Box 6364 Coventry CV6 9LL
T: 02476 619703
E: admin@kainoscommunity.org
www.kainoscommunity.org
Twitter: @kainoscommunity
Registered Charity No. 1076206
Company No. 3771649

